action profoundly influences learning. Because
the competent instructor realizes that idleness,
either mental or physical, is detrimental to
learning, the instructor plans a variety of
activities for the student. Activity takes many
forms: thinking, listening, observing, recalling,
reasoning, generalizing, imagining, writing,
discussing, answering, questioning, disagreeing,
feeling, touching, moving, doing, and speaking.
All help the student to learn,

Whatever the activity, the effective
instructor makes sure that students have
something to do. There is a correlation between
doing and learning. How much a student learns
is in direct ratio to how much the student does,
or how much involvement there is in what is
being done. Stated simply, the more of the five
senses a learner uses to learn something, the
more effective learning will be, Consider
flag-folding as an example.

A student can learn how to fold a flag
simply by reading about it. This skill cannot be
learned as effectively as it could if, in addition
to reading about it, there is someone to explain
it. The instruction could go a step further to
provide a demonstration of flag-folding.
Following it, the student might actually fold the
flag. In each step of the instruction, the student
uses another sense, adds another dimension, and
therefore, learns more. Finally, the student
might be asked to teach someone how to fold a
flag. In this sequence, the student progressively
uses as many senses as can be used in learning to
fold a flag.

Participation can make learning permanent.
A student who is required to think imaginatively
and selectively learns more than one who merely
absorbs knowledge passively. A student who
learns through the senses of touch, sight, sound,
and smell, learns better than if the student learns
through one sense alone. If a student reads
something then thinks about it, questions it,
writes it down, talks about it, and listens to
what others say about it, learning is more
effective than if one merely reads and stops
there. Since participation improves learning, it is
the teacher's responsibility to make
participation possible.

A teacher can encourage students to take
notes. The teacher can pose problems and require
solutions. The teacher can assign writing,
reading, and research projects; form discussion
groups and require students to evaluate one
another's work. Participation enhances the
student's chances of successfully learning the
task at hand.

INDIVIDUAL DIFFERENCES

We talked about individual differences in
chapter 3. Now we shall relate individual
differences to the learning process.

A new instructor may be discouraged when
it is discovered that a well-planned lesson or
training session does not teach all students with
equal effectiveness. But the instructor soon
realizes that this is a natural and predictable
state of affairs. Students seldom learn at the
same rate. Differences in rates of learning are
based on differences in native intelligence,
background, experience, interests, desires to
learn, and countless other psychological,
emotional, and physical factors. That students
are different is a fact that instructors must
recognize to determine how much can be taught
and at what rate and when.

Since students do not learn at the same rate,
it follows that the levels of student
understanding are not the same at any given
moment. Students do not learn the same thing
to the same degree. The teacher must determine
the individual levels of understanding, how
much each student learns. Otherwise, the
teacher cannot know how well the lesson has
been taught, whether or not, the job is finished,
and what is the next step.

An instructor can measure a student's
understanding or mastery of a lesson in several
ways. Group discussions and question and
answer sessions are generally reliable. Formal or
informal tests or quizzes sometimes provide
objective assessments. Informal talks or actual
performance of the task also indicate a student's
progress.

After individual differences are determined,
the good instructor attempts to compensate for
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